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n the business of Aviation, as in life, honour comes in different ways, 

Isometimes it's disguised as a challenge. In other times it is so obvious; 

it is simply bestowed on the recipient in recognition of certain 

accomplishments or endearing attributes.

 More on the apparent honours later but what readily comes to mind 

is the eagerly anticipated ICAO Air Services Negotiation tagged ICAN 

2020, which will be holding in Abuja from the 5th to 9th of December, 

2022 at Transcorp Hotel. Winning the hosting right is in itself both a 

challenge and an honour. The industry, thanks to the characteristically 

effective leadership of the Honourable Minister of Aviation Senator Hadi 

Sirika and the dependability of our Director General/CEO Capt. Musa 

Nuhu, is primed up. We are indeed ready! 

 Preparations for the big event started quite early while the DG/CEO 

put together a high-level committee to handle the arrangements. 

Meanwhile, the HMA was not far away; he kept a close eye on things. 

Nothing was taken for granted, especially as he is a stickler for details. 

 Apart from the meticulous planning, experience is also on the side of 

the Nigerian Aviation sector. Under the leadership of the HMA, Nigeria 

hosted the highly acclaimed International Civil Aviation Organization 

"World Aviation Forum" (IWAF) held in Abuja between November 20th 

and 22nd, in 2017.  With the HMA at the helm, Nigeria also hosted 

aviation world, specically, Directors General of Civil Aviation 

Authorities, Aviation Safety and Security Representatives, Aviation 

Experts of African-Indian Ocean (AFI) Region Member States, and other 

Representatives and experts from International/ Regional Organizations 

in May 2022. It was adjudged one of the best events under the auspices 

of ICAO and one of NCAA's brightest moments.  Just to name but a few. 

 But hosting ICAN 2022 is also an undisputable honour as well as an 

opportunity for Nigeria to seize its moment in the global spotlight. 

 Honour is cherished globally, especially when it comes from those 

who are qualied to judge. This is why Michael Laudrup says that "It's 

always an honour to receive recognition, but I always consider them 

more important when they 

come from your colleagues." If 

there is anyone who is no 

stranger to honours, it is our 

DG/CEO Capt. Musa Nuhu.  

The respected Association of 

F o r e i g n  A i r l i n e s  a n d 

Representatives of Nigeria 

(AFARN) recently inducted him 

into the Aviation Hall of Fame. 

What's more, the DG was honoured along with his distinguished senior 

industry captains. Hot on the heels of that, the DG was also honoured by the 

Africa Safety Award for Excellence (AfriSAFE). This was in recognition of his 

"exemplary contribution towards the improvement of Health, Safety, 

Environment and Well-being in Africa." 

 Needless to say, whenever the DG is honoured, the recognition rubs off 

positively on NCAA; it is also our honour, and we are proud of it. 

Congratulations, Sir!

 In this edition, we give full coverage to both august developments – the 

honours and ICAN 2022. The Regulator Interview is on the DHR & A Mr. Wakil 

Adamu. In this insightful conversation, the Authority's Administrative 

Powerhouse throws more light on the complex interplay of human resource 

and administration in NCAA. 

 For our Regional Focus in this edition, I led the Regulator team of Obasi 

Ugwumba, Okoronkwo Ezinne, Ahmed Barup and Ja'faar Saheed to interview 

the Abuja Regional Manager Engr. Akwuh Suleiman. It is a revealing and 

exploratory take on Abuja Regional Ofce.

 In all, this is an informative as well as a colourful edition. If in doubt, please 

check out our Vox Pop and Gallery departments. Also, immerse yourself in our 

regulars such as Health, Sports, Jokes, Puzzles and our columnists. 

Please Enjoy!





Source: Medical Author: Benjamin Watro, MD, FACEP
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(CNN) — The race to resume supersonic passenger ights nearly 
two decades after the retirement of Concorde was offered a glimmer 
of excitement on Monday when plane manufacturer Bombardier 
revealed high speed achievements while conrming the launch of its 
new business jet.
The Canadian company said the in-development Global 8000 will be 
"the world's fastest and longest-range purpose-built business jet."
 With a capacity for up to 19 passengers, a range of 8,000 nautical 
miles (14,800 kilometers) and a top speed of Mach 0.94, the 
upcoming plane is expected to enter service in 2025, according to a 
statement from Bombardier.
 The news comes after a Global 7500 test vehicle broke the 
sound barrier during a demonstration ight last May, achieving speeds 
of more than Mach 1.015.

SUPERSONIC BREAKTHROUGH
The aircraft, accompanied by a NASA F/A-18 chase plane, also 
became the rst Transport Category airplane to y supersonic with 
sustainable aviation fuel (SAF) as a result of the ight, says Bombardier.
"The Global 8000 aircraft leverages the outstanding attributes of the 
Global 7500 aircraft, providing our customers with a agship aircraft 
of a new era," Éric Martel, president and CEO for Bombardier, said in 
a statement released on Monday.
Flight testing for the Global 8000 has already begun on Global 7500 
ight-tests vehicles. Bombardier says the upcoming aircraft will also 
have a cabin altitude equivalent to 2,900 feet.

NEW ERA
Global 8000 is just one of many developments in the numerous 
efforts to raise the speed of passenger aircraft more than two decades 
after Concorde retired.

Last year, United Airlines announced it could be offering supersonic routes as 
early as 2029 after striking a deal to buy 15 supersonic jets.
 Meanwhile, Colorado-based Boom Supersonic has been completing 
ground testing on X-B1, the prototype aircraft for its Overture jet, designed to 
seat between 65 and 88 people, which aims to y on over 500 mainly 
transoceanic routes that will benet from the aircraft's Mach-2.2 speeds.
Sadly, Florida-based aviation startup Aerion collapsed months after revealing 
plans for a Mach 4+ commercial airliner named Aerion AS3 last year.
Correction: A previous version of this story incorrectly characterized the time 
frame of Concorde's retirement. Concorde aircraft were retired in 2003.

Top image credit: Bombardier Aviation
Courtesy of Tamara Hardingham-Gill, CNN • Updated 24th May 2022



Minister of Aviation, Sen. Hadi Abubakar Sirika

Nigeria’s rep. on ICAO Council, 
Engr. Mahmoud Sani Ben Tukur 

NCAA DG, 
Capt. Musa Shuaibu Nuhu

A group of Association of Nigeria Aviation Professionals (ANAP) 
Women during ITF workshop in Abeokuta...recently.

NCAA DATR, Capt. Chris Najomo  (M) with senior managers of his 
directorate during his birthday celebration in Lagos...recently.



By Salami Jamiu Adeniyi

Rep.of NCAA DG and DAAS, Engr. Tayib Odunowo (4th R) with other invited  eminent personalities Nigeria Aviation Award (NIGAV) at the Conference 
and Expo and Award event in Lagos.

NCAA Kaduna Regional Manager, Mr. Ango Abdullai Sheu and his team with NIMET Airspace Manager, 
Mr. Aliyu Bashir (3rd R) and his entourage during a familiarization-cum-courtesy visit to the former ofce, in Kaduna.

NCAA DG, Capt. Musa Nuhu (R) 
with the GM, Department of Aero 
Medical Standards, Dr. Wilfred Haggai 
with the Excellence Service Award 
plaque as members of the Presidential 
Task Force on COVID-19.

Capt. Musa Nuhu (2nd R) with other dignitaries including Chief Executive Ofcers of sister agencies at the event in Lagos.



A group of photograph of Nigerian delegation led by HMA, Sen. Hadi Sirika at 41st ICAO Assembly in Montreal, Canada...recently.

This is even as Mr. Salvatore Sciacchitano, the ICAO helmsman 
pledged to collaborate with Nigeria both in the establishment and 
funding of the African Aviation and Aerospace University (AAAU) in 
Nigeria's capital, Abuja. 
 The President gave the assurance when the Minister of 
aviation, Mr. Hadi Sirika, accompanied by the Nigerian delegation to 
the 41st General Assembly of ICAO, paid him a courtesy visit in his 
Montreal, Canada ofce. 
 According to him, ICAO will, at all times, be part of every effort 
geared towards addressing the manpower needs of member-
nations to service and manage the ever-expanding aviation industry. 
 While describing Nigeria's decision to establish the university, 
which is the rst of its kind in the continent, as a welcome 
development, he stated that the university will provide vistas of 
opportunities for training professional managers for the industry, 
particularly within African region. 
 In overt demonstration of his avowed commitment to the 
landmark project , Mr. Sciacchitano promised to avail himself of the 
forthcoming ICAO Air Negotiation (ICAN) conference to be hosted 
by Nigeria in December to personally visit the site of the institution in 
order to have rst-hand idea of the immediate needs, including how 
and when the organisation can come in. 
 However, he expressed ICAO's appreciation to Nigeria for her 
unwavering commitment to ICAO's ideals and aspirations. This 

dedication, he says, was manifest when Nigeria accepted to host the 
ICAN. 
 In his response, Sen. Sirika expressed Nigeria's gratitude to Mr. 
Sciacchitano for his reassurance that the council will offer support for 
the university project. According to Sen. Sirika, all the requisite 
regulatory requirements for the establishment of the varsity had been 
met which culminated in a provisional approval given by the National 
Universities Commission (NUC). 
 Also on the sidelines of the 41st Assembly, the Sen. Hadi Sirika 
had a robust meeting with his counterpart in the Qatari's Ministry of 
Transportation, Mr. Jassim Saif Ahmed Al-Sulaiti. During the meeting, 
the Minister pledged his (Qatari's) government's readiness to offer 
nancial support in the establishment and running of the university. 
Apart from further deepening bilateral relationship between the two 
countries, Qatar's readiness to provide some funding in the 
establishment and running of the African Aviation and Aerospace 
University will train its manpower as it will be a better option for his 
country. On this note, they both agreed to meet again in order to 
develop modalities for their partnership in the project, considering 
considerable interests shown by ICAO and a few of its members.
 In his country statement at the all-important Assembly which he 
is addressing for a record third time (39th in 2016, 40th in 2019 and 
41st  in 2022) Assemblies as Nigeria's Minister of Aviation, Sen. Hadi 
Abubakar Sirika took time to reect on the landmark developments 
that have taken place since the 40th Assembly, including 
achievements as well as setbacks that have been recorded,  
particularly the unprecedented devastating impact of the coronavirus 
2019 (COVID-19) on air travel domestically and globally.
 Whi le congratulat ing Member States, Internat ional 
Organisations and all industry stakeholders for their sheer 
determination, resoluteness, cooperation and coordination, he 
commended sterling leadership of ICAO in handling the devastating 
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 L-R.   GM (PR), Mr. Sam Adurogboye, Engr.Suleiman Akwuh,Ja'far Saheed, Obasi Ugwumba, Okoronkwo Ezinne 
and Barup Ahmed Mohammed after the interview in Abuja... recently.



DAWS,Engr. Kayode Ajiboye (L), DOLTS. Capt. Elisha Bahago and 
SA to DG NCAA, Dr. Ifeanyi Iteke (standing) at the 41st ICAO 
General Assembly in Montreal, Canada.

impact of the pandemic, the type never witnessed since the end of 
World War II. According to him, it took collective efforts of all to nd 
new and even better ways and strategies to re-start, improve and 
facilitate the recovery of international air transportation beyond the 
next triennium. On this account, the Minister acknowledged the 
ICAO Council Recovery Task Force (CART) for providing excellent 
guidance on how to resume air transport operations and on the 
other hand, meeting the public health requirements.
 He commended the ICAO Council and the Secretariat for 
successfully organizing year 2022 Innovation fair which was built 
upon lessons learned from the experience of the COVID-19 
pandemic and which focused on “Innovation for a resilient 
International Civil Aviation system”. Sen. Sirika, however, opined 
strings of successes in technological advancement should be 
complimented with the modernization of global regulatory 
frameworks. This, he reasoned, will be effectively done through the 
liberalization of market access and convergence of regulatory 
approaches, thereby maximizing the socio-economic benets of air 
transport in addition to enhancing the comfort and convenience of 
consumers of our services.
 ''Since Nigeria became a member of the International Civil 
Aviation Organization (ICAO) Council in 1962, it has continued to 
make valuable contributions to the ICAO Council's work and its 
activities. Nigeria has been playing a key role in supporting the 
implementation of ICAO Standards, Policies and Programs 
internationally, and particularly in the African region. We hold our 
membership of ICAO and its Council reverently and we therefore 
cherish the opportunity to work together with other Member States 
in advancing the work of the Organization for greater efciency and 
effectiveness, in line with ICAO's strategic objectives. To this end, 
Nigeria has ratied all international air law instruments including the 
Montreal Protocol and amendments to articles 50(a) and 56 of the 
Chicago Convention. Nigeria is also championing the cause of 
Aviation Safety, Security and Facilitation in Africa". 
 According to the Minister, the Nigerian Government, in its bid to 
ensure continuous compliance with ICAO Standards and 
imperativeness of meeting the challenges of a rapidly growing air 
transport sector, the country has unabatedly continued to maintain 
properly funded agencies to enhance aviation safety; to ensure not 

only effective, efcient provision and management of infrastructure in 
all aspects of the industry but also to guarantee its sustainable 
development. 
 These agencies are an autonomous Nigerian Civil Aviation 
Authority (NCAA) for providing aviation safety and economic 
oversight of the industry; the Nigerian Airspace Management Agency 
(NAMA) for providing air navigation services; the Federal Airports 
Authority of Nigeria (FAAN) for administration and management of all 
airports; and the Nigerian Meteorological Agency (NIMET) for 
providing meteorological services, including aeronautical 
meteorology. To transform the Nigerian Accident Investigation 
Bureau (AIB-N) to Nigerian Safety Investigation Bureau (NSIB) to 
undertake a multi-modal transport safety investigation responsibility, a 

L- R.  Ag.NAMA MD,Mr.Lawrence Pwajok, NCAA DG,Capt. Musa Nuhu, HMA,Sent. Hadi Sirika , Nigeria's rep on ICAO Council, 
Engr. Mahmoud Ben Tukur and FAAN MD, Capt.Rabiu Yadudu at 41st ICAO General Assembly in Canada.... recently.
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NCAA Abuja Regional Manager, Engr.Suleiman Akwuh together with the Regulator crew and 
hordes of staffers of the Regional Office, Abuja.



bill was most recently passed by the Nigerian parliament. 
 Not left out was the Nigerian College of Aviation Technology 
(NCAT), the nation's main training organization, which was 
established in 1964 in partnership with ICAO and the United 
Nations Development Programme (UNDP). Deservedly the 
College was recently certied as an ICAO Regional Training Centre 
of Excellence, running ICAO Training Courses, in addition to its 
primary function of providing ab initio and advanced technical and 
managerial training. While disclosing that the Government of Nigeria 
recently approved the establishment of an African Aviation and 
Aerospace University in Abuja to cater for research and 
development as well as the development of higher level manpower, 
he, at the same time, solicited the support of ICAO under its No 
Country Left Behind (NCLB) initiative for the laudable project.
 He also took time to highlight various ICAO programmes that 
Nigeria has implemented, synergized with other States and 
supported. These include the implementation of the Global Aviation 
Safety Plan (GASP), the Global Air Navigation Plan (GANP) and the 
Global Aviation Security Plan (GASeP). Beyond this, Nigeria has 
seconded auditors to support various ICAO programmes in the 
areas of safety and security over a long time, including contributing 
experts on various ICAO technical panels and working groups.
 On the continent of Africa, the Minister stated that Nigeria has 
continued to host the Regional Safety Oversight Organisation, the 
Banjul Accord Group Aviation Safety Oversight Organization 
(BAGASOO) since the inception and has remained its major 
contributor. In the same vein it has continued to support the activities 
of the Regional Accident Investigation Agency the Banjul Accord 
Group Accident Investigation Agency (BAGAIA).
 The head of Nigerian delegation disclosed that, in Nigeria's 
effort to support ICAO's work and activities in the Air transport eld 
and promote economic regulation as the industry recovers from the 
COVID-19 crisis, it has donated substantial sum to the ICAO 
voluntary Air Transport Fund. This is in addition to making signicant 
nancial contribution to the Safety and Human Resource 
Development Funds (HRDF). Besides, Nigeria has hosted several 
ICAO meetings, workshops and other programmes. These 
included the Remotely Piloted Aircraft Systems Symposium (RPAS), 
the 3rd ICAO World Aviation Forum (IWAF) and the seventh 
meeting of AFI Aviation week. The Country will also be hosting the 
14th edition of the ICAO Air Services Negotiation Event (ICAN) 
from 5th to 9th December 2022.
 According to him, Nigeria has been a great supporter of 
liberalization and has continued to champion the liberalization efforts 
in Africa through the implementation of the Yamoussoukro Decision 
(YD) and the Single African Air Transport Market (SAATM). He also 
commended African States and African Civil Aviation Commission 
(AFCAC) for their renewed and vigorous commitment to the 
development of Air Transportation in Africa, especially the 
implementation of SAATM. In his informed views, this will not only 
enhance air connectivity in the continent but will also promote 
tourism, trade, commerce, integration and economic development. 
It will, in addition, contribute to the achievement of the United 
Nation's Sustainable Development Goals in accordance with African 
Union agenda 2063.
 His address did not end without making a passionate appeal to 
ICAO to continue to encourage and support regional liberalization 
efforts, as they could be used as incentives to achieving global 
multilateral agreement on liberalization of market access. He 
disclosed that Nigeria's efforts on liberalization have signicantly 

increased the operations of foreign and domestic airlines and utilization of 
our airports, resulting in an annual trafc growth of over eight percent 
(8%). According to the Minister, passenger numbers have quadrupled; 
number of airports doubled; number of airlines doubled; and catering and 
other business greatly increased, such that Aviation before COVID 
became the fastest growing sector of Nigerian economy since President 
Buhari assumed mantle of leadership.
 Speaking further, Sen. Sirika mentioned that it is Nigeria's rm 
determination to make the country the most competitive hub of the 
African region. This also includes making air travel the preferred mode of 
transportation, by exploring potent advantage of Nigeria's population of 
over 215 million, 923,768 square kilo meter land mass, at the center of 
the continent with rising middle class and modest formal GDP of 
$450billion.
 He added that Nigeria is not oblivion that achieving these would 
require a robust industry that is safe, secure, efcient and environmentally 
friendly, with modern and adequate infrastructure. Hence, the 
government did not let down her guard and has been succeeding thus far. 
The Government of Nigeria has continued to make signicant investments 
in the provision of aviation infrastructure and facilities for safe, secure, 
environmentally friendly, and sustainable economic development of 
international civil aviation. Nigeria will also keep supporting the ideals and 
aspirations of ICAO, and the achievements of its strategic objectives, in 
collaboration with other member States of the Organization.
 With regard to Aviation Security (AVSEC), Nigeria has continued to 
record signicant improvements in this area with the installation of modern 
security equipment at our airports, continuous implementation of our 
national aviation security programme and up-to-date training for Aviation 
Security Personnel. Sen. Sirika also informed the Assembly that the 
Training School of Federal Airports Authority of Nigeria has certied by 
ICAO to train AVSEC personnel both in Nigeria and in the West African 
Sub-region.
 He added that Nigeria has continued to participate in the ICAO Public 
Key Directory (ICAO PKD), and to support ICAO's efforts to provide 
assistance to other African States in their programmes to introduce e-
passport.
 In the area of environmental protection, he disclosed that Nigeria is 
voluntarily participating in the pilot stage of ICAO's Carbon Offset and 
Reduction Scheme for International Aviation (CORSIA) and has provided 
capacity training to many African States in support of the CORSIA scheme 
under the ICAO ACT-CORSIA programme. Also, Nigeria is a member of 
the Technical Advisory Body (TAB), a body that make recommendations 
to the Council on the eligible emissions units for use by the CORSIA as 
well as being a member of the Committee on Aviation Environmental 
Protection CAEP), a technical committee of the ICAO Council established 
in 1983.
 In closing, Sen. Sirika expressed very warm compliments and 
felicitations from President Muhammadu Buhari, and the good people of 
the Federal Republic of Nigeria. He also joined other delegations to 
congratulate the President of the 41st Assembly, Ms. Poppy Khoza and 
other elected ofcials of the Assembly.
 The Minister also congratulated the President of the ICAO Council, 
Mr. Salvatore Sciacchiatano, the Secretary General of ICAO, Mr. Juan 
Carlos Salazar and the entire ICAO Secretariat for a well-organized 41st 
Session of the ICAO Assembly. Also, he thanked the government and 
people of Canada for the kind hospitality accorded Nigerian delegation 
throughout their stay in this beautiful city of Montreal that has become a 
second home to all aviators around the world.
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L-R Mrs. Filike Mbalula, ex-ICAO President, Dr. B.O Aliu, HMA, Sen. Hadi Sirika and Nigeria’s High Commissioner to Canada, 
Mr. Adeyinka Asekun at independence dinner in Canada. 
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"WE WILL BUILD A ROBUST 
SUCCESSION PLAN IN NCAA" - DHR&A

“When an organisation commits to succession planning, they are building a leadership pipeline that develops high-
potential talents; keeping those team members invested and on track for future success with the organisation” – Jill Pioter.
When Wakil Adamu was appointed as Director to head the Directorate of Human Resources and Administration, it was 
an appointment well deserved because of his sterling record in the administration of human and material resources.
The Regulator crew led by the General Manager, Public Relations, Mr. Sam Adurogboye in the company of Obasi 
Ugwumba, Okoronkwo Ezinne and Ahmad Muhammad Barup paid him a visit in his Abuja's Ofce and he has this 
to share with them.

Good morning, Sir. Accept our congratulations on your 
deserved appointment as DHR & A. For the sake of our 
readers, can you avail us of your background up to being 
appointed Director of Human Resources & Administration?

My name is Mr. Wakil Adamu. I was born on March 20, 1958. I hailed 
from a small Local Government Area known as Fune in Yobe State.
 My Primary school was in Potiskum, Race Course Primary 
School and my Secondary school was at Government Secondary 
School, Damaturu in Yobe State.
 I proceeded to the prestigious Ahmadu Bello University (ABU), 

Zaria where I bagged a Bachelor of Science Degree in Sociology and two 
Master's Degrees in Public Administration (MPA) and International Affairs and 
Diplomacy Administration (MPA).
My civil service career began when I was appointed as an Assistant Secretary 
as that was the nomenclature used for the position of Administrative Ofcer 
back then. It was from there I rose through the ranks to become a Director. I 
had to transfer my service to the Federal Civil Service Commission where I 
served as a Director of Administration.
 I have been to different federal ministries in the course of my career and 
duties; at least I have been to not less than 10 ministries before now. I served 
in the Ministry of Education; Ministry of Works; Ofce of Head of Service of 
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the Federation; Ofce of Secretary to the Government of the 
Federation (SGF); Ministry of Water Resources; and Ofce National 
Poverty Alleviation.
 I have also worked as a Director in the Ofce of the Vice 
President of Nigeria, before I was posted to Ministry of Aviation 
where I retired after successfully fullling the mandatory 35 years of 
active service in 2018.
 After retirement, I joined the private service again by becoming a 
member of a Board of Electricity Distribution Company. It was from 
there that I was appointed in 2022 as tenured personnel and posted 
to the Nigerian Civil Aviation Authority as a Director of the 
Directorate of Human Resources and Administration. That is my brief 
sojourn in the Civil Public Service, thank you very much

You oversee a mega Directorate. Please can you tell us how 
many departments that makes up the Directorate and their 
core functions?

The Human Resources Directorate in NCAA is one of the six (6) 
Directorates in NCAA, and it comprises of three (3) key 
departments. They are Human Resources, Internal Administration 
and Corporate Affairs with each manned by a very senior public 
servant in the rank and status of General Manager for effective and 
efcient management. Each of these Departments is further broken 
down into units to enhance prompt and efcient service delivery.
 The Human Resources Department, which manages the most 
vital and valuable resources of the organisation, operates with four 
units: Personnel, Industrial Relations and Welfare, Pension, and 

Manpower Development & Training. The Administration department has 
four units: Security, Estate, Transport and Protocol & Passages.
 As part of our core functions, the Directorate ensures that the right 
people are recruited to ll right positions in the Authority; staff performance 
meet set standards through the deployment of appraisal instruments, 
compensation and benets of staff are adequately and properly 
administered and staff welfare needs are addressed. To ensure the 
organizational goals are achieved, the directorate ensures good labour and 
management relations are maintained.
 Human Resources (HR) assist management in the formulation, 
interpretation and implementation of various HR policies and programmes 
that are aimed at promoting job satisfaction and staff commitment to the 
vision of the authority.
 As we are aware, manpower development & training is a major capital 
project of the Authority and the management commits a lot of funds on 
training annually to ensure the staffers are kept abreast of industry standards 
and practices. Thus, training and development is a very important function 
of the directorate. We ensure that the various trainings( prociency, ab initio, 
professional trainings and others) are tailored towards staff development 
and career progression.
The Directorate is the custodian of the physical assets of the Authority which 
include movable and immovable assets such as buildings, vehicles, etc. It 
facilitates the provisions, maintenance of all assets and ensures that they do 
not constitute hazard to the staff.
 An integral function of the directorate is planning. The Corporate 
Affairs Department is the data bank of the Authority and it is responsible for 
all the planning functions from conception to monitoring and evaluation.
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Can you articulate DHR&A contributions to the successful 
operation of the Authority?

In the affairs of management of an organization, there are key or 
broadly dened two resources:the human resources and the material 
resources. But key among all resources is human beings. There is 
nothing you can do without personnel. Nothing can actually be 
achieved without human being or human resources. For the ability to 
obtain or maintain suitably qualied workforce and to be able to 
deliver service, achieve efcient and effective delivery of such service, 
there are processes and procedures on how to go about it, which is to 
maintain workforce. 
This also includes servicing the workforce in the welfare aspect; that is, 
their needs, requirements, and statutory packages obtained in the 
Conditions of Service (CoS) and extant rules.  T h e s e  a r e 
what motivate human beings for them to be able to do more at a given 
time. With pride and point of condence, I can now say that this 
organization is one of the organizations that actually take care of its 
workforce when it comes to welfare, protection of their progression, 
ensuring creation of succession plan etc. These are the motivators of 
human beings not necessarily the Naira and Kobo. In this task that we 
operate, it actually complements all the technical aspects towards 
ensuring safety, security and economic regulation which are the key 
banners of the Authority. 
 Ever since I came on board, though I met things in place, as I told 
you earlier, the departments are manned by very senior ofcers who 
have gained experience over the years and know the operation of 
NCAA, that has actually made my job much easier, because as a head 

or director, I am just a coordinating ofcer. This is how we complement the 
activities of the other Directorates and of course, service them with 
qualied workforce to ensure they succeed in implementing the tasks and 
schedules of their respective Directorates and Departments accordingly.

Since your appointment as DHR&A, what are the developments 
you have brought to the department?

I am happy to be humble enough to discuss the issue of achievement 
because I actually wanted to avoid it.  As you know Human Resources and 
Administration Directorate and/or Department is the engine room of any 
organisations. And can hardly ever be without one issue or the other to 
resolve. Under probably eight months I actually came and found out that 
there are issues in place. One of such issues is issue bordering on staff 
promotion exercise which I have fast-tracked the issues of promotion 
exercise. We have successfully conducted the staff promotion exercise at all 
levels- from junior to the intermediate and to the management cadres. I'm 
sure most people would have seen the alert in their emolument this year. 
 Secondly and most importantly, I met some inertia in the aspect of 
reviewed Conditions of Service (CoS) which has been lingering for ages. 
With support of my General Managers and of course, the dynamic 
leadership of the Director General, Capt. Musa Shuaibu Nuhu, we have 
gone and done some real engagements with our supervising Ministry 
(Ministry of Aviation), National Salaries, Income and Wages Commission 
(NSIWC). We progressed to the extent of making some in- road to the 
Presidential Committee on Salaries that, by the special grace of God, we got 
was approval which has been communicated to us. 

he International Civil Aviation Organization (ICAO) Tappointed Dr. Wilfred Haggai, General Manager 
Aeromedical Standards of the Authority as Subject Matter 

Expert (SME) to deploy an implementation Package (iPack) in Public 
Health Corridors (PHC) to Two ICAO contracting states of Jordan 
and Saudi Arabia. 
 The deployment was for the period , 6th September 2022 to 
6th December 2022. Dr. W.T. Haggai was required by ICAO to 
deploy iPack PHC JOR21401 virtually for 15 working days within 
the three months period with six participants from the two 
countries. 
 The DG NCAA Capt. Musa Nuhu graciously approved the 
request of ICAO for Dr. W. T. Haggai to serve as an SME on this 
technical project. An Implementation Package (iPack) is a bundle of 
standardized guidance material, training, tools and expert support 
which aim to facilitate and guide the implementation of ICAO 
provisions for State entities (e.g. Governments, Civil Aviation 
Authorities, National Air Transport Facilitation Committees….), 
aviation service providers, supply chain stakeholders and their 
personnel. 
 An iPack is intended to be a self-contained package composed of 
the relevant:1. Guidance Material2. Standardized training3. Tools4. 
Subject Matter Expertise and5. Guidance for procurement.
 The goal iPack PHC is to restore international air travel through 
the implementation of Public Health Corridors by supporting Civil 
Aviation Authorities (CAAs) in sharing information, applying 
mutually accepted public health measures and concluding bilateral 
or multilateral agreements.The Regulator want to congratulate Dr. 
Wilfred Haggai for the successful deployment of the iPack PHC to 
Jordan and Saudi Arabia.

The East African School of 
Aviation (EASA), located at the 
High lands of  Kenya has 

honored Dr. Nnamdi Azikiwe by 
inscribing his name on the door of 
their lecture classes.
 In the course of our scheduled 
Inspectorate Training at the school 
and in the presence of a cream of 
aviators, I did observe that the names 
of Pan Africanists such as Jomo 
Kenyatta, Patrice Lumumba, Julius 
Nyerere, Kwamme Nkrumah, Haille 
Selassie, Kenneth Kaunda and Nelson Mandela are on the honour 
roll of the school, save for Dr. Nnamdi Azikiwe.
 Therefore, I humbly submitted my observation in a manner that 
elicited understanding to Mr. Kandere, the Kenyan resource 
person. I made the point that a prominent personality is 
conspicuously missing. The Zik of Africa, the Late Dr. Nnamdi 
Azikiwe ought to be included in the league of his fellow compatriots 
who made the continent of Africa thick and resisted the western 
imperial colonization and undoubtedly one of the foremost Pan 
Africanists.  
 Instantly, the observation made sense to Mr. Kandere who 
promised to present it to the governing council of the school. He did 
say that the thought to recognise the African leaders of repute is in 
sync with the school's policy. 
 It is utterly delightful that the said observation was upheld. We 
returned back to the school in the rst-quarter of 2022 to see that 
the name of the Right Hon. Dr. Nnamdi Azikiwe has been 
designated in one of the school halls alongside his contemporaries in 
recognition of the role their played for the liberation of Africa.

ICAO Appoints 
Dr. Wilfred Haggai

EAST AFRICAN SCHOOL
OF AVIATION HONOURS 
NNAMDI AZIKIWE
By Honora U. Sydney – Chuma
Aviation Security (AVSEC) Department
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 The only thing that is being awaited is the actual package that will 
come as we have submitted, probably with some amendments if at 
all; but then the letter didn't say that there are amendments to be 
done, it was approved straight away. We are still working towards it 
to ensure that all that have been reviewed are implemented to the 
best of our ability without rancor or retaining any parts of it.
 Thirdly and importantly, the federal government has approved 
the Consequential Adjustment (CA) on salaries for all public servants 
all over the Federation way back in 2019, but for some reasons, 
there have been delays with the implementation in NCAA. But with 
the push of the Director General and of course, the concerted efforts 
of my Directorate together with the Directorate of Finance and 
Account and collaborative efforts of the staff unions' leaders, we 
pursued this matter and have successfully gotten CA approved and I 
am happy to announce to you that we working to have it 
implemented forthwith with effect from the month the approval 
came in. 
 What are probably maybe outstanding are the arrears but we 
have done our planning and strategy on how to pay it off. We did not 
rest on oars, working assiduously to ensure that nobody is 
shortchanged, either still in-service or out-of-service;everyone will 
be adequately paid including entitlements of those who may have 
passed to the great beyond. 

 Those plans and strategies put in place are to be approved by 
management, which is the reason why we could not instantly proceed with 
the payment. We have also gone ahead to ensure that the training for 2022 
did not suffer despite the fact that we had some delays in approving our 
budget this year. Though the approval came very late, we have vowed and 
given some assurances to management that this year, despite the delay, we 
intend to achieve more than 60%-70% implementation of both local and 
foreign trainings. You all are living witnesses that it has started in earnest and 
we have been implementing accordingly. By God's grace, our target in the 
Directorate is beyond 80%. However, we leave it to all of us to comply with 
the policies and programmes of training to ensure that we achieve that. 
 Other achievements include ensuring industrial harmony. We succeeded 
in doing that through continuous engagement with the workers' unions, 
discussing issues of employees' welfare, training, satisfaction and 
performance. As soon as I came, I think we have met with the unions not less 
than 10 times just to ensure that we have industrial harmony without any 
break in operations. Even when there were some issues regarding elections 
in one of the unions, we waded in quickly and resolved it. The issue about 
delays in the approval of Consequential Adjustment (CA) was also discussed 
with not just the unions but the general staff. And it was resolved amicably 
because we constantly bring back information on the progress being made in 
that respect. This is also part of our achievement towards ensuring peaceful 
coexistence in the organization. 
 Additionally, we succeeded in making basic work tools available within 
the limits of the budget because we cannot go beyond our budgetary 
allocation. We didn't just stop at local and foreign trainings; we also approved 
trainings for either in-service or training with pay for staff that fullls the 
necessary conditions as provided by the guidelines of our training policy. We 
have no objection whatsoever than to approve it so that they proceed to 
pursue their careers. There are so many other issues that we have been able 
to achieve within my stewardship in NCAA. In fact, I made it mandatory for 
the Directorate to meet every month; it is a directorate meeting for all of us to 
understand what is going in different Departments under the DHR&A. 
 I also created a social welfare package entailing contribution towards the 
welfare of the staff of my Directorate as it has been my tradition in every 
ministry I go. It is strictly within the directorate but anyone who gets to know 
about it and likes it can adopt it for their own directorate. These are some of 
the achievements so far and of course we are poised to think outside the box 
and be creative in our journey in the provision of service.

Sir, Conditions of Service (CoS) is very pivotal to staff as it borders on 
their welfare. What is the present status and what are new key 
components to expect?

We quite understand that this thing (CoS) has been lingering for like six years 
now, but then again we want to be humble as Administrative Ofcers. We 
want you people to feel our presence without us mentioning it; in other 
words, we don't want to praise ourselves or verbalize it. We just want our 
impact to be felt. Having said that, we have gone out of our ways by moving 
from the Ministry to the Ofce of the Head of Service, to National Salaries, 
Income and Wages Commission, to the Ofce of Secretary to the 
Government of the Federation (SGF) and of course, to the newly constituted 
Presidential Committee on Salaries pressing one button or the other.
 We didn't just sit in this ofce doing nothing; we kept moving and pushing 
until, by God's grace, the matter went to Federal Executive Council where it 
was approved as recommended. When we got it, we immediately wrote to 
the Ministry asking for authorization to commence implementation. 
However, we really have to play safe; that is why we have to wait for approval, 
and we are not stopping there. We have to keep pressing so that we can get 
the Document (CoS) stamped in order to commence implementation 
exactly from the date we get the approval.

Staffers are agitated over delay in the conveyance, approval and 
payment of Consequential Adjustment.  What is the state of affairs 
now?

DGM (Legal), Barr. Teriba Bukola (R) administering oath of ofce to the NCAA Sports Club Executive-elects led by Mr. Showunmi Razak. 
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I think this has been overtaken by event. We have moved beyond 
that.

How does your Directorate ensure adequate provision of 
working tools and equipment in all our ofces?

The Directorate ensures that inventory is taken from time to time and 
adequate provisions are made in the budget annually.

What are the criteria for employment into NCAA? What does 
it take to conrm a new staff and on what grounds can such 
conrmation be denied or delayed?

The mode of entry into the Authority's workforce is captured in the 
provisions of Section 3.3.1 of the NCAA Conditions of Service (COS) 
and 020206 of the Public Service Rule (PSR).  Potential employee 
must possess the educational qualication stated in the NCAA 
Scheme of Service; must be at least 18 years old and not more than 
50. Such a person must be ready to serve NCAA in any parts of 
Nigeria or the world and must not have been previously dismissed 
from any government service.  Also, such a person should not have 
prior conviction of any criminal offence.
 A staff gets conrmed exactly one (1) year after the date of rst 
appointment into NCAA.  This is in tandem with NCAA staff 
Conditions of Service.  However, this is not automatic as the staff is 
required to have performed to satisfaction during the probationary 
period and passed the conrmation assessment.  An employee's 
conrmation can be deferred or denied, if his/her performance is 
found to be unsatisfactory within the one year probationary period.  
However, the deferment cannot exceed one year.

In the past, new employees are meant to undergo induction 
training to acquaint them with the rudiments of the industry. 
Sir what is your Directorate doing to revive this laudable 
initiative?

Induction ensures that employees integrate well into the system 
which is to the benet of both the employer and employee.  It enables 
the new staff understand more about the organisation and its 
workings.  It also gives him/her opportunity to meet other newly 
recruited colleagues.  We consider it as good HR practice so it cannot 
be jettisoned.  Once the on-going recruitment exercise is concluded, 
induction will be carried out accordingly.

What is your evaluation of the entire NCAA workforce with 
regards to discharging their duties since your assumption of 
ofce?

I have been opportune to interact with general staff in Lagos, Abuja 
and some of the regions including Abuja and Kano Regional Ofces 
and Kano regional ofces. What is remaining for me to do is to 
conclude with Port Harcourt and Kaduna Regional Ofces. But On 
account of my engagement and interaction with a large numbers of 
staff, I have come to realize that there is a happy workforce in place. I 
realized that the Directorates have never denied them whatever they 
are eligible to. Again from my interaction also, I see people that are 
knowledgeable of their basic schedules and that make it a lot easier for 
you be able to achieve your objectives as provided by the mission and 
vision of the Authority. 
 I am also pleased to inform you that as a result of the issue of 
consequential adjustment, we have had several engagements with 
unions' executives both the National and the Branch on several 
occasions, and I can assure you that all issues raised regarding staff 
welfare were catered for within the ambit of the law. NCAA staffers 

are a group of disciplined people, even though there may be moles but on a 
greater percentage, we have workforce that knows its onion, and I pray and 
hope that throughout my tenure we will keep complementing each other 
without any issues to worry about. I am happy with the staff generally.

What is your Directorate doing to review operation of staff bus 
services?

Management is assiduously working to resolve and activate the staff bus 
services in the system in both the corporate headquarters and the regions.
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DHR&A, Alhaji Wakil Adamu (M) anked by the Regulator crew led by its Editor-in-chief, Mr. Sam Adurogboye (2nd L), Obasi Ugwumba, 
Ezinne Okoronkwo and Barup Mohammad (R) in his ofce.

There are some senior ofcers like General Managers (GMs) 
without ofcial vehicle.  What is the plan towards addressing this?

Management is very much aware of the delay in the allocation of ofcial 
vehicles to eligible senior management staff; hence, all efforts to ensure 
this is achieved without further delay are in progress. Actually, the delay in 
the 2022 budget approval is fundamental here.

The Public Relations Department is proposing NCAA customized 
dress for staff on special events as practiced in our sister 
agencies.  What is your opinion about this?

It is a laudable venture and Iam not opposed to it.  However, I will like to 
task PR Department to come up with modalities towards achieving the 
objective.

What is the rationale behind not conducting staff promotion 
exercise as and when due?

The Directorate of Human Resources & Administration (DHR&A) strives 
to conduct the promotion examinations from both junior & senior staff 
early.  However, a lot of factors such as approval of budget, securing 
approval of supervising Ministry, approval of the Management, putting in 
place required logistics, determination of vacancies and other 
administrative procedures play major roles in the timing of the promotion 
exercise.  However, we have come up with some proactive measures to 
forestall some of theseidentied encumbrances.

What role does the Ministry of Aviation play during promotion 
exercise?

The Ministry plays supervisory role during the promotion exercise for 
Management staff while they are purely involved to observe the process 
of promotion for levels 13 and below.
Sir, Training and retraining is NCAA's annual major projects.  Is 

there any provision for local and foreign trainings this year?

Yes, indeed training and retraining is an integral part of 2022 projects.  The 
aviation industry as you know is dynamic.  Hence, training and retraining is 
very important to address the global changes in the aviation industry. 
Training and retraining have been one of the key components of the 
Management's initiative to ensure that we are above those we regulate.  
The implementation of 2022 local and foreign training is ongoing

NCAA has reduced paper work with the introduction of the NCAA 
HR portal?  What is the level of compliance?

The Director General's vision is to operate a paperless system; hence, the 
drive for the HR portal.  Now employees can apply for annual leave online 
and also view their payslips on the portal.  The level of compliance so far is 
about 65%.  As an organisation, we will always strive for continuous 
improvement so we hope the level of compliance will increase to 80% and 
above.

Sir, transfer of staff to NCAA Corporate Headquarters in Abuja 
appears to have dropped.  Can you shed light on this development?

The transfer of staff to the NCAA Corporate Headquarters is being carried 
out in phases. This is due to various factors such as ofce space and 
manpower requirements and above all, budgetary provision.

Is management still implementing part 11.2.1 of the Conditions of 
Service (COS) which provides opportunity for staff to go on study 
leave with pay?  If yes, how many approvals have been granted in 
recent times?

The Management of NCAA has always and will continue to support staff 
who desire to pursue continuous professional development that will not 
only enhance the ofcer's career progression but will also add value to the 
Authority.  We have so far granted approval to all staff that met all the 

he Director General of the Nigerian Civil Aviation Authority T(NCAA), Capt. Musa Shuaibu Nuhu has reafrmed that the 
Authority is doing its best to ensure strict and continuous 

compliance to safety standards by airlines.
 This is just like he stated that Aero Contractors was not grounded 
on safety.
 Capt. Musa Nuhu who gave this assurance recently when speaking 
with aviation journalists in Abuja stated that NCAA work closely with the 
airlines and provide needed assistance in areas where they have 
challenges.
 The Authority ensures this through its strict oversight on 
compliance to regulations and recommended practices by the airlines.
 In his words: "We are doing our best to ensure that there is 
continuous safety in the air and we ensure compliance with all our 
regulations and recommended practices. We work together with the 
industry to see how we can assist, help the industry”.
 He explained that while the outbreak of the Covid-19 pandemic 
has put the airlines in difcult situation and many unable to survive the 
pandemic, there are still others being affected from the impact of the 
Covid-19 which leaves the industry most probably the worst hit.
 He identied other challenges the airlines are facing following the 
pandemic to include lack of access to forex and prohibitive cost of aviation 
fuel (Jet A1) which are still unabating.
 “When we thought we were recovering, then we had issues of 
foreign exchange, Jet A1 crisis, which further put the industry in a very 

AERO CONTRACTORS NOT GROUNDED 
ON SAFETY - CAPT. MUSA 

‘'WE ARE DOING OUR BEST ‘'WE ARE DOING OUR BEST 
TO ENSURE CONTINUOUS TO ENSURE CONTINUOUS 
AIR SAFETY"AIR SAFETY"

‘'WE ARE DOING OUR BEST 
TO ENSURE CONTINUOUS 
AIR SAFETY"

difcult situation. They are trying under difcult circumstances and that increase 
our workload to continue the surveillance to ensure that safety margins are 
adhered to and we are getting there”, he said.
 In the same breath, the NCAA helmsman claried that the problem Aero 
Contractors which is poised to resume ight operation on December 5, had 
when audited by the Authority has to do with nancial sustainability and not safety-
related. Hence, the airline is welcome back.
 “Aero Contractors was not grounded based on safety issues; we did an audit 
of them because whatever audit you do, you have ndings and they were all 
minor ndings. There was no Level 1, 2, 3 ndings. They were very insignicant. 
We notied them. We audited them and we found out that the issue they had was 
nance sustainability”.
 “Aviation is safety sensitive and whenever you have nancial difculty, it is just 
a matter of time, you will not be able to comply with all the regulatory 
requirements and some may start cutting corners. So, before nancial issue 
becomes safety issue, we had a discussion with them and they on their own 
before we took any action, agreed with our ndings and suspended their 
operations to enable them reorganise and get some funding to get more 
equipment”.
 “That is what they have done, we sat with them, they submitted, we asked 
for projection, which they did, we reviewed. The rst one wasn't good enough, 
they had to go and review it and it was quite satisfactory. We had MoU with them 
for payment of outstanding 5 per cent on Ticket Sales Charge (TSC). So, they are 
ne. As far as we are concerned, they can resume operations”, he declared.

The General Manager (Corporate Affairs) of the 
Nigerian Civil Aviation Authority, Mr. Ayasal 
Anthony Auya has been conferred with the 

prestigious rank of Fellow of the Chartered Institute of 
Personnel Management (CIPM) of Nigeria. 
The rank of Fellow, the highest rank of the Institute, is 
conferred on qualied and deserving members of the 
Institute who have distinguished themselves in the eld of 
people management and organization development. This 
is in addition to their being seen as role models with a keen 
desire to continue to advance the ideals of the Institute. 
The 2022 Fellowship Award ceremony, held on the 
sidelines of the Gala and Award night, 54th in its series of 
International Conference and Exhibition (ICE) took place 
at EUI Centre, Port Harcourt, Rivers State.
The CIPM's International Conference and Exhibition, 
which is the largest gathering of Human Resources 
practitioners in Africa, is a major platform for intellectual 
and creative discourse covering various themes of contemporary global 
national importance delivered by recognized thoughts leaders. The 

GM (CORPORATE AFFAIRS), MR. AYASAL ANTHONY AUYA BAGS CIPM FELLOWSHIP
  By Femi Adeoye

2022 Annual Conference tagged “Leading People, 
Growing Nations” came on the heels of unprecedented 
global crisis and turbulence recently witnessed ranging from 
the global economic recession to the COVID-19 pandemic 
leading to the brain drain phenomenon in Nigeria. 
Nation state is being faced with leadership gaps which have 
stied their growth and development. These have placed 
greater demand and burden on new approach to leading 
people and ultimately growing nation states. This is where 
Human Resources practitioners play important roles in 
grooming and cultivating leaders who will lead, grow and 
transform their countries for the goodwill and benet of 
everyone. 
Without doubts, Mr. Ayasal Anthony Auya's seless service 
towards the realization of the CIPM's mission of promoting 
excellence in people management through value creation, 
optimization of Human potential, standardization and 
regulation of Human Resources Management earned him 

the recognition as a Fellow of the Institute.
While we congratulate Mr. Ayasal Anthony Auya for the laudable achievement, the 
editorial team wish him more power to his elbow.

GM (Corporate Affairs), Ayasal Anthony Auya
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necessary requirements both within and outside the country. From 
January to date, we have approved all applications that met requirements 
as provided by Policy on training.

Unlike what we see in other government establishments, ghost 
staff syndrome appears to be alien to NCAA.  What measures did 
your Directorate take to achieve this?

The two measures that we have adopted to curb the ghost staff 
syndrome include personnel audit and staff verication exercise carried 
out annually.  In addition to this, the introduction of the HR portal has also 
made it extremely difcult for ghost workers to exist within the system.

What are those challenges you are facing in sustaining your 
Directorate's vital role to the NCAA.

One of the major challenges we have is inadequate work tools and ofce 
accommodation in all our locations which management has been making 
efforts to address from time to time. Also, HR is always perceived as 
people with sadistic tendencies, though erroneously. Our staffers 
sometimes face antagonism from fellow staff, particularly when policies 
do not favour such staff.  What the staff needs to understand is that HR 
functions are guided by extant rules and circulars of government. 
 The rate of turnover in the Authority, particularly among staff of the 
Flight Standard Group (FSG) calls for concern.  It is about the biggest 
challenge we are facing in sustaining our Directorate's vital role to the 
NCAA. The professionals who have been trained by the Authority with 
millions of Naira both locally and overseas are daily being hijacked by the 
airlines with a better pay. It is heart rendering, I must admit.

What is your Directorate doing to motivate staffers who have 
been exceptional in the discharge of their duties? Is there any 
plan for staff award?

Currently, we issue letter of commendation to appreciate the staff that 
have performed exceptional in the discharge of their duties, though 
without any nancial benet included.  However, there is provision for it 
in the COS which is a good signal that it will come alive soon.

Does DHR & A still prepare yearly action plan for NCAA and how 
has it helped to chart a steady course towards realization of the 
Authority's goals?

I will answer your question by rst explaining the concept of an Action 
Plan and how the DHR&A, through the Department of Corporate 
Affairs, collate the different Action Plans submitted by the different 
Directorates/Departments/Units of the Authority into a single document 
referred to as an Action Plan and how this initiative has led to the steady 
realization of the Authority's goals and objectives. The Action Plan is the 
document that states the sequence of steps to be taken in carrying out 
the different activities to achieving the set objectives/goals of the 
Directorates/Department/Units, including the resources that will be 
needed to achieve the set objectives and goals within a specied 
timeline.
 The Corporate Affairs Department of the DHR&A collates all the 
Action plans submitted by all the Directorates/Department/Units into a 
single document which now form the overall Action Plan of the 
Authority. At the end of every month, activities/notable achievements of 
the various Directorates/Departments/Units are submitted to the 
Corporate Affairs Department for analysis and evaluation in line with the 
Action Plan either submitted to determine if pre-determined goals and 
objectives are being met. 
 From the analysis and evaluation of the activities and notable 
ach ievements ,  observat ions ,  sugges t ions  and necessary 

recommendations are made to the Management when lapses are observed.  
This practice has kept the various Directorates/Department/Units on their 
toes and has helped to chart a steady course towards the realization of the 
Authority's goals and objectives.
 
There has been remarkable industrial harmony in the Authority, how 
has your Directorate contributed to this?

The Directorate of Human Resources was able to maintain industrial harmony 
by making sure that there is a friendly and cooperative agreement on working 
relationships between employers and employees for their mutual benet 
through cordial relationship with the various unions' leadership in the 
Organization; timely intervention on any dispute in the system; maintaining 
good communication between the employees and the Management; meeting 
the needs of staff as and when due; prompt payment of staff allowances, 
salaries and other benets; provision of healthcare services for staff; ensuring 
job security; training and re-training of staff; and good welfare system for the 
entire staff.

NCAA does not celebrate retiring staff.  What is your plan to change 
this trend?

This is part of our plans in the Directorate of Human Resources & 
Administration and Iam honestly working towards extending it to the 
Authority.

What legacies would you like to leave behind?

I want to touch human life positively, create a good succession plan for people 
to grow in the system.

What is your general philosophy about life, sir?

My philosophy in Public Service all along is how to touch somebody's life 
positively and indiscriminately. That is why wherever I go, including the 
Presidential Villa, I had to create that welfare package, even though I don't 
know if they have been sustaining it or not after I left. I try as much as possible 
not partake in it because it was mainly for the younger ones. I can tell you for 
free that someone in one of those Ministries I have been to still remember me 
till today. He always says I saved his life through the introduction of that 
package, but I usually remind him that it was God that saved him, not me. 
Touching lives positively, creating succession plan for people to grow and excel 
in their chosen careers for betterment of humanity; these are my philosophy 
in life.  Meanwhile, don't forget the popular saying that says 'if you are planning 
for a season you plant crops, if you are planning for a decade you plant trees, 
and if you are planning for life, you train and educate human beings. This is my 
idea and legacy I want to leave behind so that people can succeed and grow 
the same way I succeeded others. I do not only believe very strongly in it but 
also I practice it.

How do you unwind a hard day's job, sir?

You know life is transient; when you are in a position, ensure you build and 
develop others. In my personal unwinding time, I rest, socialize, watch 
Television, and play with my grandchildren because I love the way they (kids) 
think. Despite the fact that I'm getting old, I don't want it to reect in me, I still 
feel Iam young at heart. So, I travel, and rest, Iam ever willing to be a servant to 
my organization and the country at large. 
 By a way of closing, I want to thank your team for this wonderful 
opportunity.

An assembly of headship of aviation agencies led by NCAA DG, Capt. Musa Nuhu at the African Safety Awards For Excellence in Lagos.



CAPT. NUHU: AS THE HARVEST 
OF AWARDS CONTINUES.....

NCAA DG, Capt Musa Nuhu (R) together with FAAN MD, Capt. Rabiu Yadudu with their awatds plaques... recently.

Capt.Musa Nuhu displaying his awards in Lagos.... recently.
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